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Companie

in tight jo

Irecently had a conver-
sation with a client of mine
who is growing his busi-
ness.

His greatest concern
was that he was having a
more difficult time finding
good employees than he
has ever had before.

Itold him thatIbelieve
the market is going to get
even tighter when it comes
to finding great staff, per-
haps back to where we
were in 2006 or 2007.

He said that he is already
finding it harder now than
it has ever been in his 30
years in business.

This got me thinking
about all the meetings and
conversations I have had
between different busi-
ness owners over the last
six months, and it appears
as though most companies
are growing and expand-
ing.
I have not heard the
word “layoff” in any small
to medium-sized busi-
nesses in the past year.

A couple of very large
companies and munici-
palities are threatening
potential cut backs, but
T am not sure if that will
materialize.

If big companies do
“layoff” any good employ-
ees, the small to medium
sized guys will be sure to
pick them up to stabilize
their own growth.

Where are we going from
here if the Keystone pipe-
line system goes through,
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oil prices stay high and the
unemployment rate stays
below 6%?

Small- to medium-sized
employers will be compet-
ing with big oil companies
for employees once again,
and they may not have the
money to afford them.

Employees will weigh
the benefits of work-
ing for a big company,
like the opportunity for
growth and increased pay
scales, against the security
of working for a small to
medium-sized company.

Big companies are
already headhunting
employees to meet their
staff quota and get the jobs
done, while smaller com-
panies are trying to com-
pete by offering flexibil-
ity, supportive team envi-
ronments, and a feeling
of having a purpose and
being needed.

Good employees once
again have the upper hand;
work is available, pay is
competitive, and compa-
nies are hiring.

Some employees want
to work in oil and gas
where they can work for a
big company, learn a vari-
ety of jobs, and have awe-
some paid benefits with
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the potential of a larger
social network that comes
with larger organizations.
Smaller companies offer
the family feel, the ability
to get things done quickly,
and a boss that is available
to talk to and run ideas by.
Overall, I don't expect
we Albertans will slow
down for quite a while.
Perhaps there will be
shifts in the market, going
slightly up or down for
short periods of time, but
from whatI am hearing
and seeing, we are in for a
bit of a storm.
With there being an
employment shortage in

all areas, we need a real
evaluation of what will
be necessary to carry us
through to the next reces-
sion.

Sharlene Massie is the CEO of
About Staffing Ltd., a dynamic
personnel agency specializing
indirect-hire and temporary
placements. Questions for
Sharlene? Visit the About Staffing
website at www.aboutstaffing.
com, and click on the link under
the Sun logo. This article may e
reproduced or transmitted if done
soinits entirety, including this
copyright line: Copyright 2011,
by About Staffing Ltd., all rights
reserved

line contains the job title.
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Quality conscious, service oriented, large volume homebuilder;
we are respected for building quality homes and our exceptional
relationships with our home buyers and trade suppliers. We
operate within a team environment. We offer one of the highest
standards of customer satisfaction in the industry and will not
sacrifice quality. Awarded ten time Calgary Builder of the Year.
SENIOR ARCHITECTURAL TECHNOLOGIST

You have strong creative and technical abilities along with a
minimum of 5 years experience in the home building industry.
You are an organized, hard working, enthusiastic, customer
focused individual who is ready for a fast paced and rewarding
environment. Experience with Auto Cad is required. If you are
the person we are looking for, please submit your resume in
confidence by October 14th, 2011. Please ensure that the subject

Attention: Human Resources
Email: hr@morrisonhomes.ca
Fax to 403.723.6373
\_ No phone calls please. Y
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The world'’s leading international pure-play geophysical company
in the seismic industry. With increasing operational capabilities as a
result of its new technology and innovative methods, CGGVeritas is

looking for:

-Observers (experience required)
-Equipment Coordinators (experience required)
-Project Managers (experience required)
-Assistant Recording Crew Managers (experience required)
-Field Administrators (experience required)
-Class 3 Drivers
-Seismic Line Crew Helpers (Levels 1 to 5)
Upcoming Hiring Tour for Line Crew!
Information Sessions and One-on-One Interviews:
Tuesday, October 4, 2011
2700, 61st Avenue SE Calgary, Alberta
11 AM to 3 PM

Or send resume to: landhr@cggveritas.com

Successful candidates must be 18 years of age, pass a
pre-employment drug test and a physical assessment.

If you have experience in drilling, well servicing, pipeline, well
stimulation, well testing, or other upstream-related areas or
just a genuine interest in pursuing a safety career, United
Safety Ltd. is seeking consciously committed people focused
on career advancement and personal growth to join our
dedicated team of:

,S Safety Supervisors

What's in it for you?

“ Global opportunities

% Academic & career development

“ A work schedule to balance work and personal life challenges
% Competitive industry wages

“ Great benefits/company pension plan

Required Qualifications
% Industry-related experience is a preferred but not required
“ Strong interpersonal skills
% Clean and valid driver's abstract
“ Valid pre-requisite industry safety tickets including: H,S Alive,
First Aid/CPR, and PST/CSTS
Learn more about United Safety and the position in our
website: www.unitedsafety.net
Please reference the position when applying and
forward your resume in confidence to:
United Safety Ltd.
Email: careers@unitedsafety.net;

Apply online under Careers
All resumes will be reviewed and short-listed candidates will be contacted.

jobbe@@em /careers
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www.calgarysun.jobboom.com
Calgary Sun Careers online at jobboom.com

Lana Wright
403-250-4326

Fax: 403-250-4258
lana.wright@sunmedia.ca
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