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OMG, what is happening to our language?

Common workplace lan-
guage has changed over the last
decade.

Perhaps our fast moving tech-
nology era has forced us to react
quicker than we can think.

We certainly have learned to
abbreviate communication to
the shortest possible character
when we write, text, and even
speak.

But everything seems to be
moving in that direction.

Sometimes, [ don’t even
know what people are saying
but others are laughing, so I
L.O.L. too.

Lately, I have also noticed
that in some workplaces, pro-
fanity is a norm.

Thave been guilty of a trucker
mouth myself, butIam trying to
contain it, especially at work.

But, I have heard stories of
workplaces where swearing is
part of the everyday conversa-
tions with customers and staff.

Maybe if this language style is
the norm for all parties it could
be acceptable, but it still comes
out sounding aggressive and
insulting no matter how many
people are using profanity at
work.
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Tone is also a big part of lan-
guage; how words come out can
be considered sarcasm, the low-
est form of wit.

Perhaps we should take a
moment to consider the ramifi-
cations in the workplace, before
we swear, insult, or throw out
sarcastic remarks.

Seems people no longer take
the time to think about ask-
ing thoughtful questions, being
polite, listening, and making
eye contact with customers and
co-workers.

Instead, we bark orders,
and pay more attention to our
phones vibrating texts than we
do to the people we are with.

Language is now based on
physical characters on a key-
board; the shorter the better.

The world is changing and
we all need to change with it,

but I hope we can still find a
way to connect with people,
communicate with each other
face to face, wait for an answer
toa question, put our persoual
devices aside for amoment, and
treat each other with respect.

As we learn to communicate
at the speed of text or tweet, I
hope we don’t lose the value of
respectful language.

If we can continue to think
before we say something rude,
abrupt, or out of context, our
workplaces and our personal
lives might be happier places
to be.

Next time we abbreviate
something, perhaps we should

take a quick look at it, to see if
the word has other meanings in
that form.

Although, one abbreviation
T'll never mix up is K.D.; I think
I'l make a box for lunch.

Sharlene Massie is the C.E.0. of About
Staffing Ltd., a dynamic personnel
agency specializing in direct-hire and
temporary placements. Questions
for Sharlene? Visit the About Staffing
website at www.aboutstaffing.com,
and click on the link under the Sun
logo. This article may be reproduced or
transmitted if done so in its entirety,
including this copyright line: Copyright
2011, by About Staffing Ltd., all rights
reserve.

We're Expanding and Are Looking for Great People to Help Fuel
Qur Growth
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SALES MANAGER
Positioning Technology

We have a position available for a Sales Manager to cover
the Manitoba/Saskatchewan region. This position
specializes in the sales team management of the most
innovative Construction, Survey, Engineering/GIS and
Agricultural Positioning Technologies. Sales management
experience, knowledge of GPS, Networks, Total Stations,
Mapping, Elevation and Leveling are considered assets.

Brandt Tractor is the exclusive Topcon Dealer in Western

Canada and a Platinum member of the Canada’s 50 Best

Managed Companies Program. Find out more about our

exciting career opportunities at www.brandtjobs.com or
by calling (306) 791-8923.

Email resume indicating position title to
hr@brandttractor.com or fax (306) 791-5986.

global company.

development with us are endless!

With over 480 stores in Canada, and
locations internationally in the UK, the

US, and Europe, National Money Mart is. CANA NIAN )
L

a wholly owned subsidiary of DFC Global
Corp., a rapidly expanding billion dollar

Opportunities for career growth and

Jump-start your progressive career by joining us at our following
Recruitment Event in CALGARY, ALBERTA:
Thursday, November 17", 2011
10:00am - 8:00pm
Coast Plaza Hotel & Conference Centre
Conference Area
1316 33rd Street N.E.

Calgary, AB T2A 6B6

We Offer:
Amatzing Training Prograr
World Class Benefits “Excef
Lots of other cool perks!

ms - Great Performance-Based Incentives -
ptional Growth Opportunities *

www.moneymart.ca/careers

If you are unable to attend in person, please forward your application to:
retailcareers@moneymart.ca

Interviews will be conducted on site, 5o here's your opportunity to be considered for several lucrative
management and frontiine positions immediately!

We have the job you have been looking for, so be sure to join us and bring your friends & colleagues 100.

http://eedition.calgarysun.com/epaper/viewer.aspx

Real People, Real Careers
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VWATERING

LUID MANAGEMENT SYSTEMS.

GET PUMPED ABOUT YOUR CAREER

Canadian Dewatering is a fast growing fluid management
systems company serving Western Canada and the Arctic. Our
unique services include diving, pumps, barges and dredging.
We are looking for dedicated employees to join our team.

SHOP/FIELD PERSONNEL

We seek a successful individual possessing strong mechanical
skills to operate, install and provide basic maintenance of
dewatering equipment throughout Southern Alberta. An
understanding of pumping systems and applications is an
asset. Extended shifts and weekend work may be required.

We offer a competitive wage, benefits and training opportunities.
Please include a current (within 30 days) driver's abstract with
your application. Application forms available online at
www.canadiandewatering.com. No phone calls please.

NOW HIRING

Available Positions
o PT-AM Ramp
o PT-PM Ramp
o PT Warehouse all shifts
* Seasonal Walkers

UPS offers competitive wages, full benefits,
and opportunities for advancement.

Please see us at our location at
22 Aero Dr. NE, Calgary, AB, T2E 829

Apply online at www.upsjobs.com

Only those applicants accepted for interviews
will be contacted.

UPS Promotes Diversity

MegaSys
Network Management Solutions

MegaSys™ is a major supplier of advanced network
management solutions for the telecommunications market
based on its flagship product Telenium™. MegaSys has
developed the most powerful and flexible network management
system available, designed on an intelligent, high performance,
object oriented database that provides unsurpassed
processing, network management
and database growth.

Quality Assurance

MegaSys is accepting resumes for positions in the Quality
Assurance group. The Quality Assurance team at MegaSys is
responsible for the final verification of Telenium prior to official

release. They develop and execute test plans to verify that the
software meets the requirements and expectations of MegaSys
customers; the team also corroborates our software
developers’ testing results of enhancements and fixes.
Successful candidates will have had exposure to a testing
environment and/or will have experience with software
development. Applicants must

be self-motivated and thorough, and familiarity with telecom

networks or network management software
is a definite asset.

For an opportunity to join the MegaSys team,
send your resume to;

Human Resources Manager
MegaSys Computer Technologies
1111 - 57 Avenue N.E.
Calgary, Alberta, Canada T2E 9B2
hr@megasys.com or fax to (403)275-2767
All materials will be kept in strictest confidence. MegaSys is an equal

opportunity employer. Only those candidates selected for interview will be
contacted. Please include in the subject line of your email the

position you are applying for.
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