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Need to hire? _
Let the experts handle it.

Ph 403.508.1000
www.aboutstaffing.com

Great leadership will begin with vision

Thave read so many articles,
books, stories, and e-mails
about the qualities of great
leaders.

Most of the information out
there is about the touchy, feely
metrics of great leadership.

Even I have been known to
talk about the necessary qual-
ities of leaders in order to take
employees to their full poten-
tial.

Every business needs a
leader, someone who can

ness is small, someone needs
to create the direction the
company will go.

Most experts would agree
that leadership needs to start
with vision, then must live
and breathe the communica-
tion of that vision.

A great leader makes fast
decisions, and then works
hard to make sure they are the
right decisions, making neces-
sary changes along the way.

IT’'S ABOUT
PERFORMANCE

Trinidad Drilling Ltd. is-a
growth-oriented corporati
that operates in the dilfing:
and well-servicing seciBR

of the oil and gas ini@?y.

Our business practices
promote safe and efficient
operations that are focused
on providing modern,
reliable, expertly designed
equipment, operated

by well-trained and
experienced personnel.

We thank you for your interest;
but only candidates selected
for an interview will be
contacted.

www.trinidaddrilling.com
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A good leader will also real-
ize when they don’t know the
answer and will go out and
find someone who does.

I believe true leaders do
not have an ego, they don’t
feel the need to tell everyone
how important they are and
they treat everyone in their
company with respect, under-
standing that each person in
the organization offers value.

A great leader is trusted
and is trusting of the people
around them.

Aleader needs to under-
stand the bottom line of the
business, because if there is
no money, there is no busi-
ness. Well, that is unless they
work in government!

A good leader needs to
know how to get employees
to be productive most of the
time, but knows that all of the
time is unrealistic.

A good leader knows their
competition, who it is and
what they do, and respects
(not abuses) this knowledge.

Good leaders know true
teamwork in the workplace
means a fair distribution of
workload and offering a fair
pay for the work done.

1 have heard that good lead-
ers manage change, butI dis-
agree.

I believe good leaders see
change far off in the horizon
and plan for it, knowing busi-
ness environments are always
changing and it’s better to
foresee this change and be
proactive.

A few key traits that I have
seen in great leaders are sin-
cerity, loyalty, quiet power
and understanding.

There is a ton of literature

CAREER OPPORTUNITIES

Fort McMurray, Alberta. These are

o Rig Managers
e Drillers
o Derrickhands

* Motorhands

successful candidates.

have valid training certificates.
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Titan Specialty Drilling, a Trinidad Drilling Company, is currently
seeking experienced Coring Crews for winter projects based in

camp-based, fly-in positions.

We are Hiring the Following:

Titan provides great wages and immediate benefits for

If you are interested in one of these positions, please fax
resumes to (403) 901-1458 Attention: Titan Recruitment,
or email careers@trinidaddrilling.com. Al applicants must

Trinidad Drilling Ltd. is an equal-opportunity employer and welcomes
applications from all qualified candidates.

on great leadership, butI am
sure there is a good reason for
all of it.

My reason for writing this
article is because I feel we do
not see that many great lead-
ers these days.

There are a lot of average
leaders leading the businesses
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of today, and those who think
they are great, are often the
‘worst ones!

I bet many employees
would agree with me.

Sharlene Massie is the CEQ of About
Staffing Ltd., a dynamic personnel
agency specializing in direct-hire and
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well services.

available are:

Calfrac has grown from a small oilfield services company
to an international leader in fracturing and coiled tubing

Rotational Opportunities

As a key part of our strategy, we’ve developed a rotational
schedule for our Canadian operations.

The 3-weeks-in, 2-weeks-out field positions currently

Supervisors, Fracturing & Coiled Tubing
Operators, Fracturing & Coiled Tubing
Transport Operators
Electronics Technicians/Instrumentation Technicians
Heavy Duty Mechanics
Please include this code on your application: CWS017
Call us: 1-877-908-FRAC (3722)
Fax us: 1-403-234-6655
Apply online: www.calfrac.com/careers

temporary placements. Questions
for Sharlene? Visit the About Staffing
website at www.aboutstaffing.com,
and click on the link under the Sun
logo. This article may be reproduced or
transmitted if done so inits entirety,
including this copyright line: Copyright
2011, by About Staffing Ltd., all rights
reserved
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