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ABOUTSTAFFING

Your Recruiting Experts -

January is a time of
change.

Many people begin to
evaluate the past year and
figure out what will be
acceptable or not for the
upcoming year.

Most employees put
where they work the type
of work they do and their
pay scales under a micro-
scope in January.

Maybe the Christmas
bills have started to come
due, maybe the heating
bills are beyond reason
or maybe the commute to
work is too long, cold and
stressful, all of which force
us to re-evaluate our lives.

Employees may also be
tired of whatever the past
two years in a rough econ-
omy has done to them
emotionally.

Believe me, employ-
ers are just as fed up with
whatever stresses they

About Staffing

dealt with during the
recession.

I think it is time to get
back to a trusting, mutu-
ally beneficial relationship
between employers and
employees.

Before an employee
breaks down and quits
because money is tight
and the job is too stressful,
take a clear look at a few
things.

Was the job always too
stressful or has it just been
the last few months, or
even the past couple of
years?

Is there light at the end
of the tunnel as far as
workload goes?

Need to hire?
Let the ex
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perts handle it.

Ph 403.508.1000
www.aboutstaffing.com

Is revenue increasing?

Did your boss say they
will hire more help in
20117

Are you working a reg-
ular work week or are you
constantly working over-

To be realistic, employ-
ees should look at what
they produce or do for the
company and how long
that takes to do.

Then, compare with
other similar jobs to see

time? . if they are paid
Some A mutua“y fairly for what
employees are - they do.
complaining trus“ng There are
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know aboutit, ... Detween give wage com-
so how fair is parisons.
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party? employee IS 'd_ble informa-
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ing time at work,
then stressing
because dead-
lines are tight?

As far as
budgets and wages go, [
am finding that employ-
ees want to be paid more
for doing less, beginning
every January.

the toughest
thing to
replace.

case to the boss
or to realize
you are already
right where you
should be.

Before presenting
stresses and wage reviews
to anyone, think about all
the additional benefits of
the job.

Remember to consider health
benefits, parking, expenses, incen-
tives, bonuses, education allowance,
freedoms, flexible hours, social activ-
ities, opportunities for growth and
advancement, or anything else that
would be lost with an abrupt “I quit”
in January.

The most important thing to evalu-
ate is the relationship with the boss.

A mutually trusting relationship
with open positive communication
between boss and employee is the
toughest thing to replace.

If the relationship is great, do the
stress/wage analysis and present it to

the boss, and be sure to respect what
isrequired of the job and all benefits
the company does offer.

Soon it will be the February blues
and we will forget the January stress.

Sharlene Massie is the CEO of About Staffing
Ltd., adynamic personnel agency specializing
in direct-hire and temporary placements.
Questions for Sharlene? Visit the About
Staffing website at www.aboutstaffing.com,
and click on the link under the Sun logo.
This article may be reproduced or transmitted
if done so in its entirety, including this
copyright line: Copyright 2011, by About
Staffing Ltd., all rights reserved.

Our People

are our

Source of Energy

Want to work closer to home this
winter??

PROPAKZ

Propak Systems, located in Airdrie, Alberta is an leader in
and ion of gas compression and p. facilities for the energy industry.

PROPAK’S FABRICATION SHOPS

Are currently hiring for
PRESSURE WELDERS

We also have various other openings for

JOURNEYMAN & APPRENTICE

Great Referral Program and
Retention Bonuses!!!!

THE
FASTEST
WAY TO
CLEAN A

Nabors Drilling is currently looking for:

Experienced Hands for:

) . - Calgary, AB
BASEMENT. v Sub arc_WeIders v Industrial Ele_ctnmans Claresholm, AB
v Vessel Fitters v Instrumentation Tubers Dravton Valley, AB
v Pipe Fitters i e Ay
¥ 700m Boom Operas v Industrial Insulators Trochu, AB
0om Boom Uperator v Steel Fabricators High River, AB

v Spool Fitters

v Structural Welders us. cerication)
v Millwrights

v Industrial Painters

DAY / EVENING & WEEKEND Shifts
$$ Excellent Premium $$
Paid for Evening & Weekend Day Shifts
(Inter-Provincial Red Seal Certificate is preferred)
APPLICANTS INTERESTED IN JOINING PROPAK SYSTEMS MAY SUBMIT
THEIR RESUME BY MAIL, E-MAIL OR FACSIMILE TO THE FOLLOWING LOCATION
440 - East Lake Rd.
Airdrie, Alberta T4A 2J8

PROPAK THANKS ALL APPLICANTS FOR THEIR INTEREST;
ONLY INDIVIDUALS CONSIDERED FOR AN INTERVIEW WILL BE CONTACTED. NO PHONE CALLS PLEASE.

v Sheet Metal Building Erectors
v General Labourers

Rocky Mountain House, AB

* Drilling and Loader Operator Opportunities
Available for Experienced Hands*
** Fly In Opportunities also available**

Apply Today!!
Online: www.naborscanada.com

@ cinaoa

www.naborscanada.com
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FAX: (403) 912-7002
E-MAIL: hr@propaksystems.com

0750.053438382
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