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ABOUTS AFFING

Your Recruiting Experts -

Need to hire? _
Let the experts handle it.

DIRECT HIRE | TEMPORARY | EXECUTIVE

Ph 403.508.1000
www.aboutstaffing.com

Don't set your standards
too high while job hunting

A man and a woman walk into
a bar and sit on a couple of stools,
loudly discussing what's new.

The man starts talking about work
while the woman talks about being
out of work.

Yes, [ was eavesdropping, and yes,
was in a bar in the middle of the after-
noon, but Iwas on holidays.

Being a writer, an employer, and
in the staffing industry, I felt  had a
legitimate reason for eavesdropping
as [ thought perhaps I could be of
assistance to the woman.

Instead, I found myself holding my
tongue. The woman was discussing
how she really needs a job and how
she has sent out hundreds of resumés,
but was not getting any interviews.

I was dying to ask her where she
was sending these hundreds of
resumes. Was she blasting them out
without cover letters, addressed to
no one in particular? She would have
been better off researching a few
companies that were at the top of
her list, finding out exactly what they
were looking for, tracking down a
contact name, and personalizing the
application.

The woman continued to tell her
friend about how everyday she would
do a quick internet search for jobs,
usually finding that she was over-
qualified for most of the opportuni-
ties that came up. She went on about
how she refused to apply for $20-per-
hour, when she has the skill set of a
$30-per-hour person.

I almost jumped across the bar. So
how about this, I felt like announc-
ing, apply for positions that interest
you, in the industries that are com-
parable to your past work experience,
and be open to taking a pay cut. Why?
Because once someone is working,
they start to feel better.

Once you prove your abilities in
a company, doors should open up
to you and you should find yourself
working your way up the ladder.

IfI'd decided to speak up, [ would
have told that woman to keep her
options open, apply in person, make
follow up calls, and not put herself on
a pedestal about wages.

Once in the interview, if offered the
job, there might be some negotiation
on pay or the opportunity to negoti-
ate wage reviews in three months.

But instead of speaking indirect-hire and temporary
up, I let this woman go on placements. Questions for
complaining and it became  Sharlene? Visit the About Staffing
very clear to me why she website at www.aboutstaffing.
was still unemployed. On  com,and click on the link under
the bright side, she gaveme  the Sun logo. This article may be
a great article idea. reproduced or transmitted if done

soinits entirety, including this
copyright line: Copyright 2011, by
About Staffing Ltd.,
all rights reserved.

Sharlene Massie is the CEO of
About Staffing Ltd., a dynamic
personnel agency specializing

Trimac Transportation, is North America's premier provider
of services in highway transportation of bulk commadities.
Our Calgary location requires.

Company Drivers/
Owner Operators

Excellent pay « shared benefits » safety equipment
safety bonus e Dry Bulk & Petroleum experience preferred 1
ning
Please send your resume to: Bonus for
Mark Davy, Phone: 866-487-4622 Fax: 403-235-0542 4" Nt
E-mail: canrecruiting@trimac.com Drivers
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North America’s
Premier Provider

www trimac.com

SERVICE MANAGER <=

THE BEST OPPORTUNITY IN THE
NEWEST FACILITY IN WESTERN CANADA

Competitive Pay Program:

Benefits: Pension Program:
Healy/Sherwood Ford,

a progressive Metro Edmonton Ford
dealership with a brand new
state-of-the-art facility in Sherwood Park
(completion mid March)
looking for an experienced
Service Manager immediately.
Business model includes both
Fleet & Retail customers and has
phenomenal growth potential.

EMAIL RESUMES IN CONFIDENCE TO:

careers@healyford.com

or drop off in person at
10616 103rd Avenue, Edmonton
Attention: M.K. Hicks

http://eedition.calgarysun.com/epaper/viewer.aspx
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Directional Drillers
MWD Specialists

As a leader in the oilfield services industry, Baker Hughes offers opportunities for qualified people
who want to grow in our high performance organization. Baker Hughes' eight divisions provide
products and services for oil and gas wells. Our leading technologies — and our ability to apply
them safely and effectively — create value for our customers and our shareholders.

We are currently recruiting for experienced Directional Drillers and MWD Specialists to join the
Baker Hughes team in our Western Canada operations.

Education/ Experience/Training
 Two year Technical Degree (Engineering, Petroleum Technology), preferred.
o Industry experience and product line training, an asset.

Skills/Knowledge
 General knowledge of oil and gas industry
* Demonstrated mechanical aptitude.
 Superior interpersonal and communication skills.
 High level of self initiative.
 Capacity to learn and work independently.
 Ability to work under pressure.
© Advanced computer aptitude or skills
 Able to work for extended periods of time in field locations

Duties / Responsibilities
© Under direct supervision learns to run the product line’s tool(s)) and/or services) as assigned
o Exercises judgment to determine the appropriate action and provide resolution, at the well
site by relying upon hands on experience and classroom based training of standard principles,
theories, concepts and techniques.
 Responsible for knowing the operational status of field equipment at the well site and
maintaining it when appropriate

At Baker Hughes we make a commitment to the success of each individual team member. We
offer benefits to chart your career path such as training, specialty assignments, cross-functional
team projects, and much more. Additionally, Baker Hughes offers you the flexibility — and
opportunities — you need to achieve your career goals.

At Baker Hughes, there are no limits to what you can achieve.

Interested candidates are invited to submit a cover letter and resume,

quoting requisition number 42136, to www.bakerhughes.com/careers | A\ ]
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Closing date for this competition is February 25th, 2011. HUGHES
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