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" Ready for a career change?

ADMINISTRATION  ACCOUNTING

Resumeé shouldn’t hold you back

Sometimes people
getstuck.

We get compla-
cent in our work
lives, our home lives,
our routines and our
relationships.

‘ “ SHARLENE ac;egtta’b[e for us.
MASSIE

pened, or we simply
get old enough to
understand what is

when it
comes to looking for
new work, the for-

‘We create our own About Staffi ng bidden change, we

limitations by what
we have already
done and are used to doing, espe-
cially when it comes to our work his-
tories.

Resumés are supposed to show
whata potential candidate could and
should do, based on what they've
done in the past.

Everything seems to be based on
what used to be and not on what tal-
ent, desires, creativity and hobbies
reveal about a person.

We often talk about setting bound-
aries and that we don’t easily recog-
nize our own.

‘We seem to create boundaries only
after something serious has hap-

have created such a

box around what we
think is necessary and right for us,
that we find ourselves trapped in it!

We are so accustomed to follow-
ing patterns that we forget to open
our minds to new opportunities for
work, relationships and our well-
being.

I certainly would not suggest a
bank robber should become a cop,
or a dentist should become an elec-
trician, but I think people have
become way too conditioned to live
within the box of their resumé.

It seems that the most frequent
phrase spoken by job-seekers is “I
used to’; when they should be saying,

e
YOUR DOWNTOWN GHRYSLER CONNECTION

“Ilove to, I could try, or I think I'd be
good at”

We also seem to believe that age is
discriminated against.

He is too young or she is too old is
ridiculous. But what's even worse is
when I hear from job applicants that
they themselves think they are too
old or too young for a certain job.

There is that terrible box again,
limitations created only by them-
selves.

Self-esteem is a complex topic.

We often limit ourselves before
even opening up to the idea that
anything is possible.

We should look outside our past,
the patterns we are stuck in and the
limiting beliefs we have put into our
own brains.

If we started writing resumés
based on our futures, what we hope
to accomplish based on what we love

to do, what gives us energy and what
our talents are, perhaps we could
rewrite our paths.

Imagine, looking for a job or hiring
someone based on having no limita-
tions, just creativity, desire, and hap-
piness.

Perhaps we would not be so scared
of change, if we could just stretch
that box to dream of a future where
we loved our jobs, our work and our
relationships.

Sharlene Massie is the CEO of About Staffing
Ltd., a dynamic personnel agency specializing
in direct-hire and temporary placements.
Questions for Sharlene? Visit the About
Staffing website at www.aboutstaffing.com,
and click on the link under the Sun logo. This
article may be reproduced or transmitted if
done soinits entirety, including this copyright
line: Copyright 2011, by About Staffing Ltd., all
rights reserved

Propak Systems, located in Airdrie, Alberta is an
and ion of gas ion and pi

PROPAKr=~

1 leader in

ing facilities for the energy industry.

ATHEME

is currently seeking an
experienced professional

HSE Manager

Xtreme offers:
* Strong safety culture
* Group benefits
* Competitive salary plus
performance incentives
* RRSP-eligible share purchase
savings plan
For corporate information:
Visit www.xtremecoil.com/careers
E-mail current resume with
contact details to
recruitment @ xtremecoil.com
or fax to +1 281 994 4650
Attn: Human Resources

Due to Renfrew Chrysler’s recent internal promotions we have a rare and unique opportunity
to join the Automotive Sales Team
We provide a very lucrative pay plan with growth potential to a select group of sales
professionals from any industry.

Our reputation for honesty, integrity and outstanding customer service is built on mutual respect.
We have regular team building exercises and social events to create an atmosphere of good relations.
Itis our policy to promote within by mentoring our own sales staff.

We are a growing organization looking to expand so we require individuals who are looking for long
term development within the organization and eventually move into management.

What you bring to the position:

* 2 years in commission sales
Proven track record with a steady sales history as a top performer
Self motivated and a passion for customer service and retention
Desire to succeed with integrity
Have a very positive attitude with excellent communication skills

What we provide:

Opportunity for career development & advancement
Alarge signing bonus attached to performance

A strong management team with core values

Large advertising budget with 20 million of inventory
Afun environment with a solid team

DECEC R

If you are looking for a long term career with a lucrative income please apply now
in i to: ysler.net

PROPAK’S FABRICATION SH

Currently have DAY & EVENING Shifts for
JOURNEYMAN & APPRENTICE

v Vessel Fitters v Spool Fitters
v Pipe Fitters v B Pressure Welders
v Steel Fabricators v Structural Welders
(Inter-Provincial Red Seal Certificate is preferred)
DAY / EVENING & WEEKEND Shifts
$$ Excellent Premium $$

Paid for Evening & Weekend Day Shifts

APPLICANTS INTERESTED IN JOINING PROPAK SYSTEMS MAY SUBMIT
THEIR RESUME BY MAIL, E-MAIL OR FACSIMILE TO THE FOLLOWING LOCATION

AKTREME

DRILLING AND COIL SERVICES

Xtreme Drilling and Coil Services are now
hiring experienced and motivated Drilling
and Coiled Tubing professionals:

Drilling Services Coil Services
Driller Coil Supervisor

Derrickhand Lead Operator
Motorhand Pump Operator
Floorhand Operator

Drilling Candidates must have:

« registered in the Provincial Rig Tech
Program

Coil Candidates must have:

+Valid passport and qualify for
international work

«Class 1 driver's license or be able to
obtain one

« Clean driver's abstract

Xtreme offers:

« Strong safety culture

* Group benefits with no waiting period for
qualified individuals

« Rotational work schedule

« Competitive salary plus performance
incentives

« RRSP- eligible share purchase savings plan

For corporate information:
Visit www.xtremecoil.com/careers

E-mail current resume
with contact details to

recr il.com

440 - East Lake Rd. FAX: (403) 912-7002
Airdrie, Alberta T4A 2J8 E-MAIL: Trades@propaksystems.com

PROPAK THANKS ALL APPLICANTS FOR THEIR INTEREST;
ONLY INDIVIDUALS CONSIDERED FOR AN INTERVIEW WILL BE CONTACTED. NO PHONE CALLS PLEASE.

or fax to +1 281 994 4650
Attn: Human Resources

We cannot accept telephone inquiries
HR will contact only qualified candidates.
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