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Burned bridges
could orch you

From the time you accept a job
with a company, throughout your
employment term and after you
leave, it is wise to keep in mind the
potential fallout that can result if
you make mistakes during the resig-
nation or termination process.

You just never know who knows
whom. Employers tend to take the
word of others when consider-
ing hiring someone for their team.
Employees may not consider that
former bosses or co-workers could
end up becoming a new boss or co-
worker elsewhere, or a potential cli-
ent, or a reference.

Is the person you may have just
offended in some way going to be
the interviewer for your ideal job
next week?

Is your previous co-worker so
miffed at you for something you
said or did that when a relative or
acquaintance of theirs is hiring next
month, you would never be consid-
ered?

Next time you are planning to
resign from your job, think about the
impression you will leave and what
your employer will say about you in
the future if you quit today.

If you and your supervisor have
agreed to a specific notice period,
be sure to complete it.

It may be difficult, especially if
you no longer feel much loyalty, but
you will be remembered for the last
things you accomplished or didn’t
accomplish, not the first.

If you are training a replacement,
give him or her job-related knowl-
edge and resources that he or she
will need to do the job to their best
ability.

Itisn’t doing anyone any favours
to hold back valuable information,
and in fact, you have an obligation
to the company to leave that infor-
mation with them, especially if it is
confidential.

If you are asked to leave imme-
diately, regardless of the circum-
stances, do it gracefully.

You may be angry or upset, but
avoid bad-mouthing the company
or your boss to vent your frustra-
tions.

Always remember that your
former employer may know some-
one, who knows someone, etc., and
your negative comments or actions
could come back to haunt you.

My point is this: Don’t burn
bridges in the business community

About Staffing

— they may end up setting fire to
your career ambitions.

If you have any questions or com-
ments about this article or others,
feel free to contact Sharlene Massie

via email at info@aboutstaffing.com

Sharlene is the CEO of About Staffing, an
agency specializing in finding top candidates
for Office, Executive or Industrial placements,

for temporary or permanent needs. You can
also follow Sharlene’s blog for more industry
related topics at http://aboutstaffing.
blogspot.ca/. We encourage you to write us
with any inquiries you may have, or any way we
can help you achieve the utmost success as a
job seeker or as an employer. We look forward
to hearing from you!
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A NEW CAREER
IN HEALTHCARE

® Health Care Aide

o Medical Office Assistant

® Medical Office Assistant / Unit Clerk
o Medical Office Assistant / Veterinary Speaalty .
® Dental Administrative Assistant

CALL TODAY START RIGHT AWAY‘

Financial Assistance avalable to qualfied applicants.
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Propak is Energy Processing
www.propaksystems.com

Build your Career

COMPANY BENEFITS:
Propak offers a competitive
compensation and benefits
package which includes: medical
and dental coverage, long-term
disability, basic life insurance,
and accidental death and
dismemberment insurance.

We are currently recruiting for the following positions:
7 Pipe Fitters B Welders ~ Steel Fabricators
¥ \lessel and Spool ~rInsulations ~+Sheet Metal Building
Fitters “FMillwrights Erectors
= Structural Welders ~¥Instrumentation Tubers«+ General Labourers
7~ Millwrights “¥Industrial Painters with Trade Experience
7 Crane Operators

Staff at Propak get discounted
membership privileges, and an
employee and family assistance
program. Propak pays for 100%
of the cost of the plan.

a bonus program. Hourly Staff
are entitled to a company-
matched group RRSP. Employees
are also encouraged to take part
in apprenticeship, educational
assistance and professional
Salaried staff at Propak share in development. Propak values

the company’s success by way of  work-life balance.

We are offering 4-10’s
*Evening & Weekend day Shifts too!*

We pay top $$ Premium $$
Apply to: trades @ propaksystems or Fax: 403-912-7002

Propak supports employees who wish to enter an
apprenticeship program in skilled trades...
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AWAITS YOU.

THE AIRDRIE ECHO

IS NOW ACCEPTING APPLICATIONS FOR:
OUTSIDE ADVERTISING SALES
REPRESENTATIVE DIGITAL & PRINT

The Airdrie Echo advertising department is looking for an energetic,
results driven and Outside Sales Repi to join to
our winning team.

The successful candidate must have an excellent understanding of the
changing advertising world and possess a strong knowledge in both
marketing and media. You will be responsible for generating advertising
revenues through our current customers as well as developing new
accounts. You must also have the ability to react quickly to sales
opportunities while managing regular sales activities in our fast paced
environment.
Responsibilities

Soliciting and developing new business accounts in print and online

Generating and maintaining advertising revenues through current

customers

Meeting budgets, sales goals and schedule deadlines

Handling rate, deadline, advertising and telephone inquiries

Consistently delivering excellent customer service

Covering sales territories and special projects as required

Qualifications

Advertising enthusiast, online and in print

Excellent communication skills

Post secondary education in advertising/ marketing/ sales or
equivalent work experience

Strong computer skills (Microsoft Office, PowerPoint)

Strong prospecting skills

Strong negotiating and account planning skills

Well organized with an attention to detail

Ability to utilize market research and other data in creating
presentations

Ability to work both independently and as a team player

If you have the passion to succeed, submit your resume along with a
compelling cover letter no later than Friday December 7, 2012 to;
Miranda Skelton
The Airdrie Echo
112 - 1st Avenue NE. Airdrie, AB T4B OR6
E-mail: mirand. ca

Phone calls regarding this position will not be accepted. We thank all applicants for
their interest. Only those candidates under consideration will be contacted.
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